Exchange of views and experiences regarding boasdel representation throughout Europe —
First seminar of the PRESENS project held in Helsingr (7—9 April 2005)

In April, the first seminar within the framework tife PRESENS project took place in Helsinggr, Dennigk
seminar brought together 23 experts, practionatdrale union officials from five new member sta@zech
Republic, Hungary, Latvia, Lithuania and Malta) dodr “old” member states (Denmark, France, Germamy
Sweden) to enter into a dialogue on worker paitgm at board level within the enlarged EU.

The presentations and discussions once more revib@e@riety of systems and practices in Europelear lesson
drawn from the seminar is that there is indeedes rier improved knowledge and a better understandirihe
national systems and particularly the practiceténdifferent member states. The first PRESENS semina
constituted a further step in this direction, faging particularly on exchanging practical experemdVhat is the
difference between being a worker board membédrarGzech Republic compared to Germany? Is it moless
the same whether workers are representedboaral of directors (as is the case in Sweden) or csujgervisory
board (as in Hungary)? What links are there to the oth@nnels of interest representation? And abové\élat
can you achieve by sitting as a worker represesmtatn a company board?

In this regard, the seminar showed once again hffieut it is to make qualitative comparisons betswn national
systems. The reason for this is that board-leveksgmtation is always embedded in the wider ndtimmatext of
industrial relations and corporate governance. Hawneworker board members from all countries sedghat it is
indeed a valuable additional tool of workforce et representation. They particularly highlightiaely access to
information about the company and the possibilitinttoducing the workers’ viewpoint at the highéstel. As one
Swedish practitioner put it: “Being a board memdyeens doors”.

Upcoming PRESENS events...

The next step within the framework of the PRESENS$eptawill be asecond “Exchange seminarat which
participants from the other five new member states$ from four EU-15 countries will be invited tasdiss
participation rights and practices in their cowgr{l2—-14 May in Gdansk, Polanyi

In June, aseminar for trade union expertsfrom the ten new member states will be heldienna (16—18 June).
The workshop intends to provide information on andiscuss the new opportunities and challenges/doker
participation created by the European Company &ully related other developments, such as thenpthEU
Directive on cross-border mergers.

In September afinal PRESENS conferencewill be held inBratislava to present the outcomes of the project and
to discuss various important aspects of workeri@pation at board leveP@—-24 September

Publications...

All reports written by experts and practitionemsnfrthe new member states will be made availabédeictronic
form. Moreover, d0-page summarywill be translated into the languages of the neswiner states. Also, an
update of the existing booklet “Prospects for boardevel representation under the European Company
Statute” will be produced within the framework of the prcije
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More information about PRESENS:
http://www.sda-asbl.org
http://www.seeurope-network.org/homepages/seeupopgns.html

" The current booklet can be ordered free of chage a
http://www.seeurope-network.org/homepages/seeugapgpeancompany/publications.html




